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LETTER OF TRANSMITTAL 

Wash ING'rox, D.C., l,'ebruztwy 9,1979. 
Presidcnt Jt.~r.~n" C:\RTE]¢~ 
The White House: 
l'Vashi~gto,lh D.C. 

])l.:aR Ml~. PRESIDENT: By Section "44 of the Airline Deregulation Ac% 
approved October 1978. the Congress called upon the Prcsidcnt to 
m'catc an Emcrgency Board pursuant to Section l0 of thc Railway La- 
bor Act (as amended in 1!)3(; to apply also to air transportation) to 
investigate and tel)oft on thc dispute between Wien Air Alask~t and 
the Air Line Pilots Association. 

This dispute has resulted in a strike by the Air Linc Pilots Associa- 
tion against Wien Air Alaska in May 1.977 which was still in being 
when the President created this E,ne,'gency ]3oard No. 95-504 by 
Executivc Order on November 29.1!)78. 

The Board. comprised of the undersigned, was appointed by you 
pursuant to your Executive. Order. In fulfillment of its obligations, the 
Board held lmmerous hearings oi: the evidence and arguments of the 
parties, hehl numerous conferences with lhem, and has the honor of 
advising you that it has I)een "d)le to aid in l)ringing about a settle- 
merit by thc l)a,'ties of their long and acrimonious dislmte and strike. 
The Board submits hm'cwil h a In'ie I: report of the hislory of the disputc, 
thc settlement, and the activities of your l':mergency Board. 

Respectfully sul)mitrted: 
PAUl, N. GUTIII¢IE, Chairman. 
]-L~],m i V~ r. Y,umol¢ouc, H, Member. 
L.x~'JCF.XCl.: E. SFIBEL: Member. 
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NATIONAL MEDIATION BOARD 

P R E S I D E N T I A L  E M E R G E N C Y  BOARD NO. 95-504 

CREATED TO INVESTIGA'I~: AND ]{EPORT ON TI-IE 1)ISPUTE ]~I,STWI';E~N" WtEN 
AI~ ALASKA: INC. AND AIR LINE PILOTS ASSOCIATION 

1. ]IISTORY OF THE E)I-ERGI".NGY BOARD 

In  the spring of 1977 a long, simmering disp(lte on mmmrous issues 
eruptcd into a strike called by the Wien's pilots, members of the Air 
Line Pilots As~sociatioa, against Wien Air Alaska. in M.ay 1977. Efforts 
of the parties to settle their disputes by their own negotiations had 
simmered down to faihn'e when the 95th Congress, Second Session, 
mandated the President of the United States to appoint a Presidential 
Emergency Board by ,ejection "44 of the Airline I)el'egulation Act, of 
October 1978 (Public Law 95-504). Section 44 reads as follows: 

SEC. 44. YVithin tea days after the (late of this section the Presi- 
dent, pursuant to secl:ion 10 of the Railway Labor Act:, shall cre- 
ate ~t board to investigate and report oil the dispute between ~'Vien 
Air Alaska, Incorporated, and the Air Line Pilots Association. 
Such board shall report its findings |o the President within thil"cy 
days from the date of its creation. 

Pursuant  to this Congressional Mandale, owl November "2, 1978, 
President J immy Carter entered his Executive Order creating this 
Emergency Board to investigate the dispute between ~Vien Air Alaska 
and the Air Line Pilots Association of the United States representing 
the striking pilots. The Presidential Order reads as follows : 

[Nov. 2~ 1978. 4:3 F.R. 51595] 

CREATING AN EMERGENCY BOARD T0 INVESTIGATE A ]~)ISPUTE BETWEEN 

WIE~N- AIR ALASKA. INC. AND CERTAIN INDIVIDUALS 

A dispute exists between lVien Air Alaska, Inc.: aud certain 
individuals represented by the Air Line Pilots A~ocia.tion, a. labor 
org,~nization. 

Section 44 of the Airline Deregulation Act of 1978 (Public Law 
95-504) directed that the provisions of Section 10 of the Railway La- 
bor Act, as amended, be in~:oked despite the fact that the National 
~fediation Board has failed to find that the dispute in its judgment 
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substantially threatens to interrupt interstate commerce to a degree 
such as to deprive a section of the country of essential transportation 
service. 

NOW: T H E R E F O R E :  by the authority vested in me by Section 44 
of the Airline Deregulation Act of 1!)78 (Public Law 95-504) it is 
hereby ordered as follows: 

1-101. Establisl~me,~t o.f Board. There is established a board of 
three members to bc appointed by the President to investigate this 
dispute. No member of the board shall be pecuniarily or otherwise 
interested in any organization of airline elnl)loyees or any carrier. 

1-102. Report .  The board shall report its f indin~ to the President 
with respect to the dispute within 30 days from the date of this 
Order. 

.[1.~t~t'c CAIITEm 
THE WHITE HOUSE; 

November ~: 197"8. 

Pursuant to his order President Carter apl)ointed this Board, which 
held its first meeting oll Nm,cml)er 20, 1!)78. As finally constituted: tile 
Board consists of Paul N. Guthvie: arbitrator: Professor Emeritus of 
Economics: University of North Carolina: and past President of Na- 
tional Academy of Arbitrators, Chairman: and Laurence E. Seibel: ar- 
bitrator and law professor at George "Washington University and 
American University of ~Vashington: DC, and Ralph ~V. Yarborough: 
an Austin, Texas: attorney. ]3oth Paul N. Guthrie and L,~urence E. 
Seibel had served on numerous Presidential Emergency ]3oards in the 
past, while Ralph ~V. Yarl)orough is a forlner United States Senator 
from Texas. 

The Congressional action of Section -14: of October 1978: was passed 
pursuant to Section 10 of the Railway Labor Act, as amended in 1936 
to apply to the air transport industry. The 1!)78 provision for the ap- 
l)ointment of this Board was unique: in that Section ]0 of the Railway 
Labor Act provided only for such Emergency ]3oards be.fore a dl,sp~tte 
had degenerated into a strike: in an effort to l)revent the dislocations in 
the economy caused by a strike in the transportation industry. This 
Board is the first in the airline industry to I)e mandated by Congress 
under Section 10. after a strike has already occurred. ]n effect, it was 
directed toward settling a strike rather than l)reventing one; it is the 
only such Emergency Board which ever ]ms been established under 
Section 10 of the 52-year-old Railway Lal~or Act by direct mandate of 
flw, Congress, for one strike. This was the first Executive Emergency 
Board in an airline dispute since 1961;. 



By successive orders of the President, the time for filing the final 
repot~ was extended to February 15, 1979. The requests of the contend- 
h~g parties for presentation of cvidence, both oral and written, were 
granted. The hearings began in Washington, DC~ December 5, 1978. 
Weeks of testimony and arguments were offered, all heard in Washing- 
ton, DC, except for a hearing beginning January 3, 1979 in Seattle, 
Washington. The testimony, exhibits and arguments built a record of 
over 1700 pages, with over 160 exhibits of maps, reports, technical data, 
and a wide range of information abont Alaska, its economy, climate 
and peoples, the place of aviation transl)ortation in it. and the effect of 
tim dispute upon Alaska and the parties. 

Both palsies were very ably represented by skilled attorneys. There 
was a minimum of wasted time and a maximum presentation effol¢ by 
both of the contending parties. I t  is to their great credit that, after a 
long and bitter controversy, by concessions on each side, hard line posi- 
tions were modified~ confrontation was replaced by coneiliation~ and 
economic peace will replace economic warfare. 

HISTORY OF THE DISPUTE 

The dispute which this Emergency Board was established to inves- 
tigate arose when tile l)arties were unable to agree upon tile terms of a 
collective bargaining agreement to succeed the agreement which ex- 
pired November 30, 1976. The parties exchanged proposals dealing 
with a wide range of issues. Negotiations failed to bring agreement 
upon the terms of a new contract. The services of the National Media- 
tion Board were invoked to aid in tim negotiations. However, such 
efforts at mediation did not bring about agreement between the parties. 
In accordance with the provisions of the Railway Labor Act, as 
amended, the NMB proffered arbitration of the open issues. This prof- 
fer was refused. 

Tlm impasse continued, and on or about May 7, 1977, A L P A  pilots 
withdrew their services, and thus the strike began which has continued 
until the present date. 

Following the begimfing of the strike Wien hired replacement pilots 
and continued to fly most of its routes. During tim some twenty-one 
months which followed May 7, 1977, sporadic negotiations between the 
parties took place, but the outstanding issues in dispute were not 
resolved. 

As indicated above, this Presidential Emergency Board was created 
to investigate and report upon the dispute. 

The Alaska Congressional prol)onents of Section 44 stated in Con- 
gress that the continuance of the strike was working a severe hardship 
on the Alaskan people and particularly AlaskQs native population, 



and that letters and petitions, one with 4,000 names, called for action 
to settle the dispute. 

Since the creation of this Board, the President, this Board, the Na- 
tional Mediation Board, the Department of Labor and other govern- 
mental agencies in Washington, have received appeals from Alaska 
for this Board to act to settle the dispute that plagues Alaska. These 
appeals have come from private citizens, business organizations, labor 
unions, native villages, Alaskan public officials and othel~, from An- 
chorage to Fairbanks, Bethel, Dillingham, Juneau and Wasilla, from 
the Bristol Bay Native Corporation representing 5,400 Alaskan natives 
living in "29 Alaskan villages and from the Association of Villages 
Council Presidents representing 13,000 Alaska natives in 56 villages in 
the Yukon-Kuskowim Delta. The Alaska Federation of Natives in the 
State Convention passed resolutions calling for a final settlement. With 
these appeals and from such a wide and varied spectrum of Alaskan 
economy, with the Congt'essional Mandate and the Presidential Execu- 
tive Order as this Board's directive, we diligently sought to CalTy out 
our duties and obligations. 

In the course of the proceedings before the Board the parties were 
given full oppol~unity to present their respective positions on the 
issues outstanding. After  the formal hearing, s before the Board, the 
Board held mediatory sessions with the parties in the course of which 
meetings the Board presented certain mediatory proposals, sometimes 
referred to as an Interim Report. These were presented to the parties 
on January "26, 1979, and the Board was advised in writing on Feb- 
ruary 8, 1979 that both parties had accepted such proposals, and thus 
full agreement was reached to resoh, e the dispute. Settlement of the 
controversies that divided the parties has been effectuated on the basis 
of the following mediatory proposals : 

"This Board was established under exceptional circumstances. Spe- 
cial legislation as an amendment to the Airline Deregulation Act of 
1978 has created a Presidential Emergency Board comparable to that 
contemplated by Section 10 of the Railway Labor Act. 

"The adverse impact which this long-standing dispute has had upon 
the people and commerce in the State of Alaska, as well as the carrier 
and its pilot employees, doubtless was a grave concern leading to the 
creation of this Board. The urgency of the public as well as private 
interests which led to tlm creation of this Board places a special re- 
sponsibility for action upon the Board members and the participants 
to this dispute. In specific terms the Board regards this as imposing 
an obligation upon the Company, the Air Line Pilots Association "rod 
the pilots to accommodate strongly held positions to the need for a 
prompt and peaceful solution. 
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"The parties are to be eoznmended for their cooperation in providing 
the Board with data relevant to the dispute. This was a difficult task 
in light of the severe time constraints which were imposed. 

"The Board recruiters a.re of the view that their prim.a.ry role is to 
assist the parties in settling this dispute, rather than to write a lengthy 
report analyzing the origin of the dispute and tile rights and wrongs 
of the palsies' positions. 

"Charged with the responsibility to see this dispute settled, the 
Board engaged in mediatory efforts. I t  met on various occasions with 
the parties and indicated its view of appropriate directions and areas 
for tile solution of the issues which have long separated ~Vien and the 
pilots. The Board commends the efl'orts of both parties to be responsive. 

"There are three basic issues to which both Wien and the Air Line 
Pilots Association have addressed themselves. 

'"The terms of the contract and Pension Plan comprise the first of 
these issues. The difference between the parl ies touch a great many of 
tim contract provisions, various aspects of the Company's operations~ 
and terms of the pension phm. The Board has been informed that the 
parties have previously tentatively agreed on a number of changes. TILe 
Board has heard the argulnents; proofs, and proposals of the paL'ties 
and prol)oses what it considers to be an equitable solution of unresolved 
issues as set forth in Apl)endix A. The Board deems such proposals as 
within the wage-price guidelines. 

"The second issue concerns the job rights of the Wien pilots who 
were in the Conqmny's employ at the time the strike began and the 
treatment to be accorded rcplacetm,'nt pilots. 

"There is presently pending ~t lawsuit in which A L P A  has made 
claims impacting upon the conduct of negotiations and tile lmture of 
the strike. The Board does not involx'e itself in t.hat litigation. How- 
ever, apart  from such ehlims, the ~Vien pilots have a superior equity 
in job rights by reason of their original dates of hire in contrast to 
dates of hire of the replacenmnt pilots. The conditional quality of the 
Company's extension of job temm; to rephmements is likewise signifi- 
cant. Moreover, the accepted and established pattern of job and senior- 
ity rights for returning striking pilots in the industry m~derlies the 
conduct of all concerned. For these reasons the " " " striking pilots should 
be accorded seniority and job rights over relllaee,nents. 

"The A'Vien pilo|s on tim Pilots Sysl01|l Seniority list as of the date 
the strike began shouM I)c relllrllt:d to work in system seniority order 
as shown on Appendix B. Upon retrainings, reqmtlificalion and retm'n 
l .  service of the Wien pilots, all flying shall be done in accordance with 
such list and in acc(mlance wit h a toni vact as set forth herein. 

"The extended period over which this strike has lasted, for more than 
20 months, requires special consideration be given to the transition in- 
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volved in the return of the striking Wien pilots, their retraining and 
requalific'ltion and the consequent disphmement of the replacement 
pilots. There are ln'tny factors involved, such as the scheduling and 
availability of training facilities, the orderly phasing in of the return- 
ing pilots and release of the rcplacelnents from active eml)loynmnt. 
This Inust bc accomplished without an interruption of Wien's service 
and the pal'amotmt consideration of a safe and efficient operation. This 
means that ~t considerable period of time will necessarily be involved in 
accomplishing an orderly transition. I t  is noted that in the Back-to- 
Work Agreement resolving the dispute between Southern Airways and 
the Air Line Pilots Association, special transitional provisions were 
established within a time frame of 180 days following that date of 
Agreement. such as Southern:s right to assign flying for a period of 
six months from the date of the Agreement, 180 days was the period 
for restoration to full pay status. 

"In  order to facilitate an orderly transition the Board recommends 
that the Company commence the retraining and requalification of the 
Wien pilots recalled to active service under the above provisions as 
soon as can be accomplished following t'he Agreement of the pm~ies. 
The Company should exert every reasonable effort to retrain "rod re- 
qualify the pilots promplly. Upon the completion of retraining and 
re(lmflification ~ each of such pilots shall return to active flying status. 

::The Board views the transition period as running 180 days from 
the first day of the month in which an aggregate of 30 Wien pilots have 
completed their simulator training, or April 1, 1979, whichever first 
occurs. The Board recommends that the Association continue benefits 
for the transition period for those Wien l)ilots retrained, requalified 
and returned to service. 

"Upon resmnption of active flying status by such returning pilots 
the Board further recommends that u 1) to and for the first 120 days 
of the transition period, Wien pay all such pilots at, rates under the new 
agreement proposed in this Report for all horn's flown over guarantee. 
For  the final 60 days of the transition period, the Board recommends 
that the Company pay the difference between the benefits provided by 
the Association and the total (including guarantee) of what the pilot, 
would have earned tamer the new agreement proposed herein. The 
Board also recommends that the Company 1)ay all fringe benefits and 
pension contributions for such returned pilots during the entire 180 
day period. At |he end of the 180 days: it, is contemplated that the 
i)ayment of the benefits shall cease, the transition l)el'io(t and the strike 
in all senses lmving been concluded with full implementation of the 
pay provisions of the Pilots Agreement ~hereafter. I t  is noted that the 
Board makes no recommendation concerning the payment of benefits 



7 

for those pilots not immediately returning to service since that is a mat- 
ter between tlmm and tile Association. 

"Tile Board also recommends, after tile pattern of other Back-to- 
Work Agreements which followed serious disputes and long strikes, 
the establishment of special grievance procedures with provision for a 
named arbitrator. This procedure is proposed in contemplation of the 
substantial retraining mid requalifieation that must occur and to give 
assurance to all parties in this regard. This procedure is made a part of 
the terms of the proposed contract detailed later in this report. 

"Though the replacement pilots are thus displaced they remain on 
the Wien pilots seniority list. Assurance has been given by both parties 
that no pilots shall be subject to discrimination, fines or harrassment, 
either by reason of strike or other protected activities, work during 
the strike or service as a replacement during the strike period. 

"As it is our recommendation that the replacements be displaced and 
as this Board was created by amendment to the Airline Deregulation 
Act of 1978 which contains labor protective provisions, the Board rec- 
ommends to the Congress and the Secretary of Labor that at the end of 
the transition period the displaced replacements be provided the mone- 
tar), benefits and job opportunities with airlines other than Wien af- 
forded protected employees dispheed under the Act. 

"The Board lms also taken into consideration that the settlement of 
this protracted and serious dispute will act as a stimulus to the growth 
and expansion of l'Vien's service. This will be to the benefit of the 
Alaskan comnmnity, the Wien Company and its employees. Additional 
employment opportunities are a real prospect given a cooperative rela- 
tionship in which the Company can fully devote itself to its proper 
business concerns. 

"The Board recommends that the Federal Government afford special 
assistance to the Company in this regard. To the extent permissable by 
law, the Conlpally's need to expand: which would return all pilots to 
work, should be recognized by tlm various Federal agencies and the 
Congress. I t  is further noted that the strike has been costly to the Com- 
pany in terms of lost opportunities to secure long-term low interest 
loans. I t  is, therefore, also al~llropriate that the Federal Government 
should make arailaMe a long-term, relatively low interest loan in order 
to assist the Company. 

':The hire-fire practice: on which the Board received substantial 
testimony and documentary evidence, has been one of the primary 
differences between the parties. I t  has been the subject of numerous 
contract negotiations, grievances and a lawsuit in Federal court. While 
the Colnpany has agreed to discontinue this practice and the Board is 
recommending the withdrawal of the lawsuit concerning this problem, 
there relnains the question of the claims pending before the System 



Board. These claims entail the impairment of seniority as to the pilots 
who were subjected to the hire-fire practice and loss of compensation 
and damages. Seniority adjustment is accomplished by the seniority 
list attached as Appendix B. The Board is aware tha.t there were 
effozq~s over the yea rs to resolve this aspect of  the dispute. Nevertheless, 
the Board has in this report recommended that the major and para- 
mount issue in these claims, that is, the impairment of seniority, be 
appropriately adjusted to reflect original dates of hire and upon that 
basis that the lawsuit be withdrttwn, there remaining before the 
System Board only the compensation claim which is at best of second- 
ary significance. In this light, the Board is strongly of the view that 
having had their seniority properly adjusted the individual pilot-s give 
serious consideration to the withdrawal of their mon%, claims and that 
such claims be regarded as secondary in importance. 

"The parties should also discontinue all other litigation arising from 
the strike. 

"The third and remaining issue concerns the crew complement on 
Wien's B-737. The presentation of proof on this has been intense, but 
necessarily abbreviated. This has come about due to severe limitations 
of time imposed upon the parties. I t  would be imtppropriate for this 
Board to attempt to render judgment on the merits of this question. 
Particularly is this so: in view of the extensive hearings and very COln- 
petent a na.lyses made by distinguished arbitrators by whom this ques- 
tion was several times reviewed and determined, whose conclusions and 
determinations we do not question or pass upon. 

"Nevertheless, the carrier obviously has a determined and gcnuinc 
conviction that if, can operate its B-737 with two pilots. Both pqrties 
are sincere in their differing views. I t  is evident that ALPA's  concern 
for s,~fety as related to crew size is not limited to the B-737: but relates 
to future aircraft as well. As to Wien, only the B-737 is involved. As to 
future aircraft~ the initial focus should be upon certification utilizing 
proper methods and criteria--thus attempts should be made to deal 
with the problem before it comes to the bargaining table. 

"The Board is of the view that without reaching the merits of the 
crew complement issue or calling prior determinations into question 
the realities of certain operatiomd practices must be confronted. We 
urge a practical COlnpromise in these particular limited circumstances. 
Balancing the interests of the public in the Alaskan Community, Wien 
and the Wien pilots, this Board strongly urges acceptance of ~t two- 
pilot operation on Wien:s B-737, as part  of an overall settlement of all 
issues in this dispute on the basis outlined under this Interim Report. 

"The Board requests that the Compa,ny a.nd t.hc ~'Vien pilots, by the 
Association, separately consider and accept this report in the terms set 
forth and without modification. In order to accomplish this in the 
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fairest way the Board will receive and not itself release or publish the 
response of each of the parties until both ]lave responded within a 
reasonable time. Until then, we will withhold our final report." 

CONCLUSION 

We are pleased that the overriding public ~nterest which dictated a 
final and full settlement of the issues has been effected. We trust that 
the settlement will be carried out without delay and with due regard 
to the economy and convenience of the citizens and industry of the 
State of Alaska. 

Respectfully submitted, 
PAUL N. GUTHRIE, Ghairman. 
RALPH W. YARBOROUOH~ Me,abet. 
LAVRE~'CE E. SEIBEL, Member. 



A P P E N D I X  A 

In addition to tentat ive agreements  reached by tile part ies  (including common 
proposals not signed off). which are deemed incorporated in the contract,  the 
Board recommends tile following on open issues : 
1. Compensatiou 

A. B-737 12-year Captain for 70 hour guarantee  half  d ay / h a l f  night  endrate.  

3-1-79 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $5050 
3-1-80 ( + 7 % )  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ,5404 
3-1-81 ( + 7 % )  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5782 
3-1-82 (-[-7%) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6187 

Annual 7% increases to be implemented by increasing hourly lmY to produce 
stated guarantee.  Anchorage COLA to be paid for any base opened in 48 
continguous states. 

B. B-737 seven-year F i r s t  Officer--70 hour guarantee  half  day /ha l f  night 
endrate.  3-1-79 $3150. Annual 7% increases per above. Anchorage COLA to 
be paid for any base opened in 48 contiguous states. 

C. F-27/227--New agreement  to include increase(1 pay effective 3-1-79 which 
reflects 7% per year increase COml)Ounded annually beginning 12-1-76 to 
3-1-79 (total  22.5%) and anmml 7% increases 3-1-80, 3-1-81, and 3-1-82. 

D. Company and ALPA to use above guarantee  endrates  to set  hourly, gross 
weight, mileage, international  pay, and F i r s t  Officer percentages in contract  
as required by s tandard  pay formula. 

2. Hours of Service: 

A. Maximum hours mon th ly - -a s  proposed by ALPA 9/19/78 {pilots not to 
exceed 80 hours except 85 hours for .]u~le, July, August, September) .  

B. Scheduled days off - -same as last  contract.  
C. Scheduled and maximum on duty time l imi ta t ions - - same as last  contract  

for flying solely in Alaska and present  Canadian statio~ls ; up to 13½ hours 
scheduled on duty and 141/._, hours maximum required on duty for flying 
outside Alaska and present. Canadian stations.  

D. Duty r ig - - same  as last  contract.  
E. Trip r ig - - same as last  contract  for flying solely in Alaska and present  

Canadian stat ions : pilots to receive 1 hour pay and credit  for each 3'~ t r ip 
hours for flying outside state  of Alaska and present  Canadian stations,  
effective 3-1-79 and 1 for 3~,~ tr ip rig effective 3-1-81 ( these rigs to apply 
wherever 131~ hour scheduled duly period aPlflies). 

F. Minimum pay and credit  l~r  duty pe r iod- - same  as last  contract.  

3. Scheduling 

In view of tile long dispute, the Board recommends tha t  the part ies  agree to 
continue tile provisions of the last contract  for scheduling, except where 
changes are necessarily required to conform to changes in hours of service. 

The Board suggests that  the re turn ing  pilots cooperate with the Company to 
avoid cancellation of scheduled flights. 

~10) 



11 

4. I~etiremont, 

P r e s e n t  p l a n s  to be c o n t i n u e d  ill effect  w i t h  t he  fo l l owing  c h a n g e s  : 
A. P i l o t s  r e t i r i n g  a t  age  00 w i t h  20 y e a r s  of  s e rv i ce  d u r i n g  t he  t e r m  of  t h i s  

a g r e e m e n t  s lml l  rece ive  a m i n i m u m  pens ion  o f  $21,000 (A & P P l a n ) ,  w i t h  
50% p r i m a r y  social  s e c u r i t y  offse t  a t  age  62 of  1970 socia l  s e c u r i t y  1)eneflts. 

B. P i lo t s  r e t i r i n g  a t  age  60 w i t h  less  t h a n  20 y e a r s  of  s e rv i ce  d u r i n g  t he  t e r m  
of  t h i s  a g r e e m e n t  sha l l  rece ive  a m i n i m u m  l ~ n s i o n  c a l c u l a t e d  a t  $87.50 pe r  
m o n l h  for  each  y e a r  of  s e rv i ce  up  to 20 y e a r s ,  witl l  50% p r i m a r y  socia l  
s e c u r i t y  offse t  a t  age  62 of  1!)7!} socia l  s e c u r i t y  benefi ts .  ( E x a m p l e  : 15-year  

p i lo t - -$S7 .50  X'15 X ] 2 ~ $ 1 5 . 7 5 0 ) .  
C. E a r l y  r e t i r e m e n t - - A l ) l f l y  above  n e w  m i n i m u m  pens ion  for  e a r l y  r e t i r e m e n t  

as  a e t u a r i a l l y  r educed  below age  60. 

5. I¢vqu~tlifiv¢ttie~n ¢lnd Chccl:out 

For  t he  purl)ose of  t he  r equa l i f i ca t ion  a n d  r e t r a i n i n g  a n d  r e s t o r a t i o n  to ac t ive  
f ly ing  s t a t u s  of  t he  W i e n  p ih , l s  r e t u r n i n g  to service ,  the  C o m p a n y  a n d  A L P A  
will  j o in t l y  scleei  ns  check  p i lo ts  s ix  p i lo ts  employed  hy t he  C o m p a n y  on M a y  6. 
1977 who  will c o n d u c t  a n d  p e r f o r m  t he se  f u n c t i o n s .  

T h e  B o a r d  s u g g e s t s  i h a t  d u r i n g  the  m o n t h s  of  M a r c h .  Apr i l  a n d  May  t h e  n e w  
m o n t h l y  h o u r s  m a x i m u m  shou l d  he waived .  A f t e r  tile end  of  t he  t r a n s i t i o n  
per iod,  t h e r e  s h a l l  he a one y e a r  e~lu ipment  f r eeze  when  a p i lo t  d o w n b i d s  in 
s t a t u s  or  e q u i p m e n t .  

D u r i n g  t he  t r a n s i t i o n  period,  p r io r  to r e t u r n i n g  to service ,  al l  p i lo t s  sha l l  ob t a in  
t he  appro l ) r i a t e  F A A  medica l  c e r t i f c a t e .  In  s o m e  in s t ances ,  the  C o m p a n y  m a y  
a l so  r e q u e s t  a p i lo t  to u n d e r g o  a p h y s i c a l  e x a m i n a t i o n  a t  C o m p a n y  e x p e n s e  by 
an  i m p a r t i a l  p h y s i c i a n  of  t im C o m p a n y ' s  choice,  to i n s u r e  t h a t  p r io r  to r e t u r n  
to s e r v i c e  such  pil,)t is p h y s i c a l l y  qm~liiled. I n t he  e v e n t  t h a t  t h e  pilot  d i s a g r e e s  
w i th  the  f ind ings  o f  ihe  p h y s i c i a n  chosen  hy t he  C o m p a n y  (wh ich  sha l l  be 
f u r n i s h e d  to the  pi lo t  upon  r e q u e s t ) ,  i h e  Cora l ,any  doc tor  and  p i lo t ' s  doc tor  wil l  
• a p p o i n t  a i h i rd  d i s i n t e r e s t e d  p h y s i c i a n  fo r  t he  pu rpose  of  m a k i n g  a f u r t i l e r  
e x a m i m l t i o n  a n d  w h o  sha l l  dec ide  lhe  case.  In t he  event, t h a t  t h e  two doc to r s  
c a m m t  ag ree  upon  a lh i rd  d i s i n t e r e s t e d  p h y s i c i a n  w i t h i n  30 days .  such  phys i -  
c ian  sha l l  I,e d e s i g m l l e d  by the  n a m e d  a r l d t r ' l t o r .  

N e w  n l i n i m u m  r e t i r e m e n t  ( a c t u a r i a l i y  a d j u s t e d )  sha l l  I*e al)pl icable  to pro-  
s t r i k e  W i e n  Idiots  w h e t h e r  t he  Idiot is p h y s i c a l l y  qual i f ied to r e t u r n  to s e rv i ce  
or llOf. 

6. Grievance t 'roccdurc 

F o r  a perb~d of  18 m o n t h s  f rom lhe effec t ive  d a t e  of  the  new a g r e e m e n t ,  t h e  
g r i e v a n c e  lJroeedure se t  forl h i~l I he a g r e e m e n t  a n d  t he  A g r e e m e n t  e s t a b l i s h i n g  
l he  S y s t e m  B o a r d  of  A d j u s t m e n t  sha l l  he modif ied  to p rov ide  for an  in i t ia l  
h e a r i n g  before  "l Vice P r e s i d e n t  d e s i g n ' l t e d  by t he  C o m p a n y  wit l l in  t h r e e  d a y s  
~f  a r e q u e s t  for  i n v e s t i g a t i o n  a n d  h e a r i n g  a n d  t he  C o m p a n y  sha l l  r e n d e r  i t s  
dec i s ion  w i t h i n  two d a y s  a f t e r  the  hea r i ng .  

Al ,pea ls  f rom dec i s i ons  of  i he  C o m p a n y  sha l l  he direcle(1 to the  Sy.~tem B o a r d  
~f A d j u s t m e n t  in a c c o r d a n c e  w i l h  i he  A g r e e m e n t  e s l a l d i s h i n g  the  S y s t e m  
Boa rd .  excep t  t he  B o a r d  ~hall  f u n c t i o n  as  a f ive -memher  B o a r d  w i t h  a n e u t r a l  
a~,d h e a r  c a se s  w i t h i n  20 d a y s  of  s u b m i s s i o n  to the  B o a r d  n n l e s s  t he  n e u t r a l  is 
u n a v a i l a h l e  d u r i n g  t h a t  per iod.  To  e f f ec t ua t e  t h i s  process ,  t he  C o m p a n y  a n d  
A L P A  s h o u l d  i m m e d i a t e l y  se lec t  a p e r n m n e n t  n e u t r a l  who  is e x p e r i e n c e d  in 

l abo r  a r b i t r a t i o n  to s i t  w i t h  the  B o a r d  d u r i n g  th i s  18 m o n t h  period.  T h e  Board 
s h a l l  i s sue  i ts  dec is ion  w i t h i n  10 d a y s  a f t e r  t he  close b f  the  hea r i ng ,  excep t  
t h a t  the  neu t r ' l l  m. ly  e x t e n d  t h i s  t ime  period.  
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7. Seniori ty--Longevi ty  

Seniori ty shal l  accrue for s t r ik ing  pilots du r ing  the s t r ike  and t rans i t ion  period 
and  the rea f t e r  in accordance with the t e rms  of the contract .  Longevi ty  for  pay, 
re t i rement ,  sick leave and  vacat ion purposes  should n~)t be deemed to have  
accrued for s t r ik ing  pilots while on s t r ike  and sha l l  commence to accrue on 
r e tu rn  to flying. 

8. Duratio~ 

J a n u a r y  1, 1979-December 31, 1982. The  par t ies  are  to exchange  Section 6 
notices prior  to Ju ly  1, 1982 and  to joint ly  apply for media t ion  and reques t  
p rompt  a s s i g n m e n t  of a media to r  if no ag reement  is reached by September  30, 
1982. 



APPENDIX B 

PILOTS' SENIORITY LIST 

Se- Da te  of 
n ior i ty  N a m e  hire 

No. 

Wicn,  Sigurd . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1937 
1 Ever t s ,  Clifford R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Feb.  1, 1945 
2 Steger ,  E d w a r d  J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J an .  1, 1947 
3 Engl ish,  Wil l iam D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Ju ly  1, 1946 
4 Richards ,  T h o m a s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Feb.  25, 1948 
5 Bohms ,  Gera ld  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Apr.  26, 1949 
6 Crozier,  Fo r r e s t  F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Apr.  15, 1950 
7 Wien,  N. Merri l l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  1, 1950 
8 Clay ton ,  George C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Sept .  1, 1950 
9 Pc te r son ,  Dona ld  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  30, 1951 

10 Thiele,  Re inho ld  M., Sr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Feb .  11, 1952 
11 Freer icks ,  C. J. ,  Sr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  11, 1951 
12 Wien,  R o b e r t  P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Apr.  1, 1952 
13 Kimbal l ,  R o b e r t  S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Ju ly  15, 1952 
14 Mil lard,  Douglas  C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Sept .  I, 1952 
15 Fondy ,  Vic tor  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  4, 1955 
16 Johnson ,  D ona ld  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Nov.  2, 1955 
17 Shinn,  Bob  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Aug. 17, 1954 
18 Hausler ,  R a l p h  M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J an .  9, 1955 
19 Ardaiz,  R i c h a r d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Feb .  16, 1956 
20 Burne t t e ,  J o h n  C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Feb.  18, 1956 
21 Cross,  Gordon  C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  10, 1955 
22 Dodson ,  War rcn  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  2, 1957 
23 R icha rds ,  F red  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  3, 1957 
24 H a r r i n g t o n ,  K c i t h  A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Oct.  23, 1955 
25 Mer ry ,  P e t e r  E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Aug. 1, 1956 
26 Wil l iams,  J a m e s  D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  24, 1957 
27 Gregory,  F r a n k  B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  17, 1958 
28 Marsh ,  Clarence  E., J r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Nov.  16, 1960 
29 M u r p h y ,  Dona ld  J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  23, 1961 
30 Carswell ,  Ross  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Jan .  22, 1963 
31 Curt iss ,  Reg ina ld  Ke i th  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Feb.  16, 1964 
32 Hate ly ,  Will iam . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Apr.  6, 1964 
33 Baehner ,  J o h n  A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  10, 1964 
34 Hooper ,  F~ank R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Sept .  26, 1966 
35 Wood,  R o n a l d  A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  9, 1966 
36 Nor ton ,  J e r r y  J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mar .  13, 1967 
37 Anderson,  Allan S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mar .  13, 1967 
38 Samsa,  A lbe i t  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mal' .  29, 1907 
39 M eI n r oy ,  Alex E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  10, 1967 

(I3) 
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S e -  

n i o r i t y  

No. 

D a t e  of 
N a m e  hire 

40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
__ 
;)o 

56 
57 
58 
59 
6O 
61 
62 
63 
64 
65 
(,) 
66 
67 
68 
69 
7O 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 

Str inger ,  Dean  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  22, 1967 
Bishop,  J o h n  I,: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  1.), 1967 
Hickling,  Orin C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  18, 1967 
Wilhehn,  K e i t h  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Apr.  3, 1967 
Gale, Gary  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Apr.  17, 1967 
Peters ,  T o m  N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  1, 1969 
Chr i s tenscn ,  R o d n e y  C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  2, 196(.) 
Meiser ,  Michae l  N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  9, 1969 
Gant ,  P res ton  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  12, 1969 
Wallace,  J a m e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M-ly 13, 1969 
H e r r m a n n ,  H e r m a n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  10, 1969 
l lei lesen,  Wil l iam . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  ~3, 1969 
Gus ta fson ,  Lawrence  A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J tmc 16, 1969 
Terrell ,  A r t h u r  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  July 7, 1969 
Kroshus ,  Glenn  O . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Maerz luf t ,  Kar l  H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
C h a p m a n ,  M a x  C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Gray,  Br ian  I~ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Ju ly  14, 1969 
Chissus,  Paul  8_  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Forsgren ,  K e i t h  C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  21, 1970 
Lous ignon t ,  Te r ry  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  30, 1970 
Har t l ey ,  H u g h  B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J t m e  2, 1970 
Thye ,  Gera ld  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  29, 1970 
Mercer ,  Ga ry  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Aug. 9, 1970 
Hodges ,  R a y  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Nov .  2, 1970 
Will iams,  Gary  W . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  9, 1971 
Pe l ton ,  Douglas  H.  Jr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
E d m o n s o n ,  Clifford L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  April  28, 1972 
Thiele,  Re inho ld  Jr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  April  25, 1973 
S imonds ,  Dona ld  T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  1, 1973 
Aust in ,  Ern ic  E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Pa in te r ,  Russel l  Jr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Lynch ,  Wesley  W . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Boykin ,  F r a n k  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  4, 197:3 
Oppegard ,  Nicholas  D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  29, 1973 
H a d d o c k ,  Jef f rey  D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  J u n e  22, 1973 
Cl in ton,  J a m e s  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Ju ly  1, 1973 
Walters ,  La r ry  C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Aug. 1, 1973 
Foltz,  Craig S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
H u f f m a n ,  L'u-ry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Feb .  18, 1974 
La t t a ,  Michae l  D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mar .  1, 1974 
Clements ,  Ross  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mar .  2, 1974 
Cloud,  Danie l  S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mar .  4, 1974 
M a t t h c w s ,  J a m e s  P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
St rong,  S tan ley  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Anderson ,  Gun the r_  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Nor ton ,  J a m e s  G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
W i n k e h n a n ,  R o n a l d  A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
Anderson ,  Denn i s  M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mar .  20, 1974 
Hami l t on ,  J a m e s  G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 



15 

Se- D a t e  of 
n ior i ty  N a m e  hire 

No.  

89 England,  E. T. Jr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
90 l)iedcriehs,  A n t h o n y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
91 Zundcl,  T h o m a s  V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mar.  27, 1974 
92 Flora,  David  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
93 R ikans rud ,  Rudol f  A. Jr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
94 McBride,  Terr :mee E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ]-)o. 
95 Cluekey, Dale M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
96 Curtiss,  T h o m a s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
97 Henson ,  Loyd E. I I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
98 Wien, R o b e r t  R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
99 Parsons ,  Alan G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  April 8, 1974 

100 Berg, Jeffrey W . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
101 Lester,  R ichard  W . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
102 Wise, Douglas  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Apr. 13, 1974 
103 Logan,  Rona ld  B . . . . . . . . . . .  " . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
104 Lehman,  Alvin C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
105 Wanless,  J o h n  T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
106 Schw.lrtz,  Gcorge A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
107 Agabashian ,  Fred L. Jr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
108 Ball, Gerald C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
109 Anderson,  Dan  T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
110 H ' m n o n ,  J o h n  D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M a y  29, 1974 
111 Bone, J o h n  E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
112 Anderson,  William B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
113 J o h n s t o n ,  E d w a r d  R. Jr_ . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
114 Bohms ,  M'u 'k F . . . .  - . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1)o. 
115 Lysen,  R a y m o n d  D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  June  10, 1974 
116 Tavis,  Gene M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Dee. 23, 1974 

117 Stone, Michael . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
118 Gates,  Bernie D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
119 Dixon, Alan B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Dee. 24, 1974 

120 S toddard ,  A r t h u r  G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
121 Cheney,  Royec  B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
122 Ta l lman,  Dale C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
123 Corey, Glenn M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
124 Joseph,  L y n n  M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
125 Anders ,  Jon  D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
126 Mull,  F loyd  D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Dee. 26, 1974 

127 Lamber t ,  R o b e r t  A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
128 Burkevieh ,  Rona ld  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
129 Bur r i t t ,  M a r k  L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
130 H igh tower ,  Rona ld  C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
131 Logg,  J a m e s  B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Jan .  10, 1975 

132 Faas ,  Michael  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Do. 
133 Wright ,  M y r o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Jan.  11, 1975 
134 Slaughter ,  Dennis  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Aug. 31, 1975 

i Deceased. 
N o T l . : - - R e p l a c e m e n t  pilots to bc placed on scnior i ty  list below the a bovc ,  

s t a r t i n g  wi th  No. 135 and  following. 



APPENDIX C 

LABOR D I S P U T E  IN THE A I R L I N E  INDUSTRY 

Executive Order 1~095. November 2, 1978 

CREATING AN EMERGENCY BOARD TO INVESTIGATE A DISPUTE BETWEEN WIEN AIR 

ALASKA, INC. AND CERTAIN INDIVIDUALS 

A dispute  ex is t s  between Wien Air  Alaska,  Inc., and  cer ta in  indiv iduals  repre- 
sented by tile Air  Line Pilots Association, a labor organizat ion.  

Section 44 of the  Airl ine Deregula t ion  Act of 1978 (Public Law 95-504) directed 
t h a t  the provisions of Section 10 of the Ra ihvay  Labor Act, as amended,  be 
invoked despi te  the fac t  t ha t  the  Natfonal  Mediat ion Board has  failed to find t h a t  
the  d ispute  in i ts  j u d g m e n t  subs t an t i a l l y  t h r ea t ens  to i n t e r rup t  i n t e r s t a t e  com- 
merce to a degree such as to deprive a section of tim count ry  of essent ia l  t ranspor-  
ta t ion service. 

Now, THEREFORE, by the au tho r i t y  vested in me by Section 44 of the  Airl ine 
Deregula t ion  Act of 1978 (Publ ic  Law 95-504) it is hereby ordered as  foll~)ws : 

1-101. Establishmc~t oi Board. There  is es tabl i shed a board of three members  
to be appointed by the  P res iden t  to inves t iga te  this  dispute.  No me mbe r  of the  
board shal l  be pecuniar i ly  or o therwise  in teres ted  in any  organizat ion of air l ine 
employees or any  carrier.  

1-102. l~cport. The board shal l  report  i ts  findings to the  Pres iden t  wi th  respect  
to tbe d ispute  wi th in  30 days  f rom the da te  of  this  Order. 

J I M M Y  CARTER 

The  Whi te  House,  
November 2, 1978. 

[Filed wi th  the Office of the Federa l  Register ,  10:28 a.m., November 2, 1978] 
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